REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I.....+.-.Jdohn M. Chavez 
Room 1001-B 


Connecticut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II....+-++Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico -3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of philadelphia. PA 19104 
Columbia -596- 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV......+-Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 405-881-4495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V...+++++.John D. Mellott 
Room 772 


Illinois 230 S. Dearborn aes 
Indiana Chica IL 606) 
Michigan F12-385. 6976 

Minnesota 

Ohio 


Wisconsin 


Region VI.....+++.---Les Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII....++++e+-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 316-374-501 


Region VIII..+++++++-Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X..seeeeeeee-d0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada -556- 


Region Xseeseeeeeeeedack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 











Week of May 3, 1982 


LABOR SECRETARY MEETS 
WITH BLACK BUSINESSMAN 


ATLANTA -- Secretary of Labor Raymond J. Donovan recently had 
an opportunity to meet with representatives of the business community, 
including two Georgia restaurateurs -- Joe Proffitt of Jilly's 
Restaurants in Atlanta, and Marshall Bailey of the M & D Restaurant 
in Albany, Georgia. 


During his visit here, Secretary Donovan cited smal] business 
as “the source of most new employment, as well as the major 
source of the work ethic." 


The Secretary also assured the Atlanta business community that he 


intends “to make Labor Department regulations more responsive to 
the realities." 


##?# 


Week of May 3, 1982 


RULES ON FIVE AFFIRMATIVE ACTION ISSUES 
ANNOUNCED BY CONTRACT COMPLIANCE AGENCY 


WASHINGTON - The U.S. Department of Labor's Office of Federal Contract 
Compliance Programs (OFCCP) has announced the publication of proposals for 
five issues implementing Executive Order 11246 which establishes nondiscrimination 
and affirmative action requirements for federal contractors. 


The proposals, which were published in the Federal Register April 23, 
evolved from public comments received in response to the Advance Notices of 
Proposed Rulemaking published on July 14, 1981 and August 21, 1981. 


The five issues pertain to back pay as a remedy for discrimination under 
the Executive Order, the methodology of determining the availability of women 
and minorities, coverage of a Federal construction contractor's nonfederal ly 
funded construction projects, the methods used to set goals for women and 
minorities in construction, and the methods used to develop job groups for 
utilization analyses for protected classes. - ‘ 


Under the proposed rules OFCCP would retain its authority to seek back pay 
for identifiable victims of discrimination. However, the agency would not se 
back pay for more than two years prior to the date the contractor was notified 
of a violation or the date that a complaint had been filed. wnt ie 


The proposed rules would ire a contractor to provide back pay only for 
identifiable victims who have suffered economic loss due to the contractor 
discriminatory actions. Monetary liability would be limited to the number of 
jobs, job opportunities and wage or career opportunities which would have been 
avafiable to victims, but for the discrimination. Interim earnings of a victim 
would reduce allowable back pay. 


The proposed rules further provide that if the contractor so chooses, an 
arbitrator would resolve any dispute arising between OFCCP and the contractor 


Forareins the amount of monetary relief or the number or identity of persons 


Under current OFCCP regulations, service and supply contractors are 
required to compute the “availability” in particular locations of qualified 
minorities and women for particular job groups. The canparison of availability 
to a contractor's utilization of minorities and women determines whether or not 
the contractor has “underutilized” these groups. If so, the contractor must 
set goals and timetables for eliminating the underrepresentation. At present, 
OFCCP regulations require the consideration of eight different factors in 
computing availability. : 


-more- 














BLACK NEWS DIGEST - 5/3/82 
OFCCP - 2 - 


The new proposals would reduce the number of factors used in the 
calculation from eight to four. The relevant factors would be the percentage 
of women and minorities: . 

-- In the civilian labor force in the immediate labor area. 

-- With the requisite skills in the immediate labor area. 

-- With the requisite skills in the relevant recruitment area. 

-- Among those promotable or transferable within the 

contractor's establishment. 


Contractors would be permitted to “weight” these factors in the manner 
they deen most appropriate to their particular situation. 


Contractors would also have the option of electing to use civilian labor 
force data to compute availability. Rather than conduct the four-factor 
analysis, the contractor would use a single availability estimate for all the 
groups at the establishment. The estimate would be the civilian labor force 
figure for minorities and women in the contractor's Standard Metropolitan 
Statistical Area. 


Current OFCCP regulations for service and supply contractors provide 
that job groups (the units with respect to which female and minority 
availability and utilization are calculated) must be canprised of employees 
who have similar job content, promotional opportunities and wage rates. 
Because of the similar wage rate requirement, a contractor's work force must 
be broken into separate “horizontal” job groups, each with succeedingly higher 
levels of canpensation. 


OFCCP is publishing two alternative proposals on this issue. The first 
would maintain the present job groups system, except that contractors would be 
urged to use job groups of 50 or more employees. The second alternative would 
permit contractors to combine similar entry level positions with all those 
higher positions which are filled fran then, to establish “vertical” job groups. 


Whichever alternative is ultimately adopted, OFCCP would defer to the 
contractor's job group formation system, unless that system was established to 
mask discrimi nation. 


Current OFCCP regulations provide that all of a Federal construction 
contractor's worksites are covered by Executive Order 11246, whether or not 
a particular project itself involves a Federal contract. 


The posed rules would limit a construction contractor's affirmati 
action ob! iga tion to the geographic area where the contractor is Ads 2) pa 
federally involved work. The affirmative action obligation would cover 
non-federal as well as federal worksites. 
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Another construction related proposal is for OFCCP to retain the current 
6.9% goal for women in construction, and to apply that goal to the contractor’: 
entire on-site workforce rather than separately to each craft. In addition, 
the proposed rule contains a proviso that a contractor would be presumed to 
have made a good faith effort to achieve the goal if at least 6.9% of the 
total hours worked in “entry level" onsite positions (helpers, trainees and 
apprentices) were worked by women. OFCCP expects adoption of this proposal 
to result in mre entry level construction opportunities for women. 


OFCCP has deferred any change in minority goals for construction 
contractors until 1980 census data is available. : 


Public canments regarding these proposals will be accepted for 30 
calendar days fran date of publication. . 


Written canments on the proposed issues should be sent to: 
wJames W. Cisco, Director 
Division of Program Policy, OFCCP 
U.S. Department of Labor, Roan C-3324 
Washington, D.C. 20210 
Telephone Number 202/523-9426 


Final regulations will be announced following an analysis 
of public canments. 
4 4 # 
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OSHA CONSOLIDATES SHIPYARD STANDARDS, 
REDUCES REGULATORY VOLUME BY 60 PERCENT 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration, in line with President Reagan's efforts to lessen the burdens of 


regulation, has consolidated its three shipyard standards into one, thereby 
reducing the volume of these regulations by 60 percent. 


“By consolidating these three separately located standards which apply to 
ship repairing, shipbuilding and shipbreaking into one comprehensive standard, we 
are making them much easier to use by employers, employees and by OSHA," 
Assistant Secretary of Labor Thorne G. Auchter, head of OSHA, said. 


"The new comprehensive standard not only eliminates a great deal of overlap 
and duplication, but also reduces unnecessary wordage. Its new format also will 
facilitate any future substantive revisions we may propose." 


The consolidated standard, which covers about 233,000 workers in the three 
industries, becomes effective May 20. 


Auchter said that though the new standard is a logical first step in stream- 
lining and updating the regulations, there are no substantive changes in the 
consolidated rules. The changes that were made are either editorial or 
linguistic and in no way alter the requifements of the three separate standards. 
Since there are no changes, Auchter said, the consolidated standard is being 
issued as a final rule not requiring prior notice or comment. 


The standard applies equally to ship repairing, shipbuilding and 
shipbreaking where the work practices and requirements are the same for all three 
shipyard operations. Where it applies to only one or two of the three 
industries, scope and application paragraphs have been added for clarity. 


Other elements in the standard include: 


--Clarifying statutory authority. The shipyard standards were originally 
issued under the Longshoremen's and Harbor Workers' Compensation Act, as amended, 
and then later adopted under the OSH Act, thus deriving their legal basis from 
both acts. The former standards cited only the earlier act; the consolidated 
standard cites both. yy 


--Wording reflecting the transfer of authority between federal agencies. For 
example, authority for testing and approving respiratory protective equipment no 


longer is with the U.S. Bureau of Mines but is now a joint function of the Mine 
Safety and Health Administration and the National Institute for Occupational 
Safety and Health. The consolidated standard reflects the change. 


--Renumbering. The consolidated standard is a new 29 CFR Part 1915 of the 
Code of Federal Regulations, replacing old Parts 1915, 1916 and 1917. To 
facilitate locating specific provisions under the new consolidated format, a 
table is provided which lists provisions by former section numbers and their 
corresponding new ones. 


The consolidated standard was scheduled to be published in the Federal 
Register April 20. 
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THE CONSUMER PRICE INDEX -- MARCH 1982 


WASHINGTON -- The Consumer Price Index for All Urban Consumers 
(CPI-U) declined 0.1 percent before seasonal adjustment in March to 
283.1 (1967=100), the Bureau of Labor Statistics of the U.S. Depart- 
ment of Labor announced. 


The All Items experimental measure using a rental equivalence 
approach (CPI-U,X-1) increased 0.2 percent to 258.4. 


The Consumer Price Index for Urban Wage Earners and Clerical 
Workers (CPI-W) declined 0.1 percent before seasonal adjustment in 
March to 282.5. 


Compared with their levels in March 1981, the CPI-U was 6.8 
percent higher, the CPI-U, X-1 6.4 percent higher, and the CPI-W 6.5 
percent higher. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Ch s 
On a seasonally adjusted basis, the CPI for AT Urban oss declined 0.3 percent in 


March, following moderate increases in each of the preceding 5 months. The CPI-U, X-1 
increased 0.2 percent. The 0.3 percent decline in the official CPI-U represents the first 
decrease since August 1965 and the largest drop registered since a 0.4 percent decline in 
November 1953. The transportation, housing, and food and beverage components all declined 
in March. The indexes for apparel and upkeep and entertainment continued to rise moderately, 
while large increases were recorded for the medical care and other goods and services 
components. 


During the 3 months ended in March, the CPI-U rose at a seasonally adjusted annual rate 
of 1.0 percent, the smallest quarterly increase since 1965. This compares with an advance of 
5.4 percent in the fourth quarter of 1981 and substantially larger quarterly increases 
during the preceding 4 years. The continued deceleration in the first quarter figures was 
largely due to a sharp decline in the index for transportation and futher moderation in the 


housing component. 


The transportation component recorded its third consecutive monthly decrease in March, 
declining 1.0 percent. Gasoline prices dropped 4.0 percent. Over the past 12 months, the 
gasoline index has declined 8.7 percent. Partially offsetting the March decline in gasoline 
prices were moderate increases in most other transportation components. The index for used 
cars rose 9.5 percent, the same as in February. The new car index increased 0.1 percent, 
following seasonal adjustment, after recording declines in both January and February. The 
indexes for public transportation and automobile finance charges were both unchanged in March. 


The housing component declined 0.3 percent in March. A 0.9 percent decline in 
homeownership costs was partially offset by moderate increases in the indexes for other 
shelter costs, fuels and utilities, and household furnishings and operation. Home financing 
costs declined 1.6 percent, reflecting a 1.3 percent decrease in mortgage interest rates and a 
0.4 percent drop in house prices. The rent index rose 0.5 percent. The index for fuel and 
other utilities also increased 0.5 percent as increases in charges for gas and electricity 
more than offset a 3.0 percent decline in fuel oil prices. Over the past 12 months, fuel oil 
prices have declined 5.3 percent. 


(More) 
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The index for food and beverages declined 0.3 percent in March. Grocery store food 
prices declined 0.6 percent, following increases of 1.0 and 0.8 percent in January and 
February, respectively. Fresh vegetable prices declined sharply -- down 12.5 percent. Beef, 
poultry, and egg prices all registered moderate declines, while prices for pork increased 
slightly. All other major grocery store food groups recorded either moderate increases or 
small declines in March. Prices for the other two components of the food and beverage index 
-- restaurant meals and alcoholic beverages -- both increased 0.2 percent. 


The medical care index rose 1.0 percent in March, somewhat more than earlier this 
year. Over the past 12 months, the medical care index rose 12.0 percent. The index for 
medical care commodities, which includes prescription and nonprescription drugs and medical 
supplies, increased 1.2 percent in March. Charges for hospital rooms and physicians’ services 
rose 1.3 and 0.5 percent, respectively. 


The index for apparel and upkeep advanced 0.4 percent in Marcn, the same as in 
February. The index for women's and girls’ clothing rese 1.2 percent, reflecting both a 
return to regular prices from sales and the introduction of spring wear. Prices for other 
clothing items registered either small increases or declines in March. 


The entertainment index increased 0.5 percent in March. The other goods and services 
component rose 1.0 percent in March, following a 0.9 percent increase in February. For the 
second consecutive month, a sharp increase in tobacco prices was largely responsible for the 
advance. 


CPI-U Experimental Measure 

a seasonally sted basis, the CPI-U using rent substitution (X-1) rose 0.2 
percent in March. The official CPI-U declined 0.3 percent. The large differences in movement 
in March reflects the differences in the treatment of homeownership costs in the two indexes. 
The CPI-U, X-1 uses rental charges to represent movements in shelter costs of homeowners. 
Rental charges increased 0.5 percent in March. The official CPI-U employs house prices, 
mortgage interest rates, property taxes, property insurance, and maintenance and repair 
costs. This measure of homeownership costs declined 0.9 percent in March as a result of a 
decrease in mortgage interest rates and house prices. 


CPI for Urban W. Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Ch Ss 

On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clericat Workers 
declined 0.2 percent in March, following moderate increases in each of the preceding 5 months. 
The food and beverage component decreased 0.2 percent. Grocery store food prices declined 0.5 
percent, following increases of 1.0 and 0.6 percent in January and February, respectively. 
The housing component also declined in March. An 0.8 percent decrease in homeownership costs 
more than offset moderate increases in the indexes for other shelter costs, fuel and other 
utilities, and household furnishings and operation. The transportation component declined for 
the third consecutive month -- down 1.0 percent in March -- primarily due to a 3.9 percent 
decline in gasoline prices. The index for medical care rose 0.8 percent, reflecting large 
increases in charges for hospital rooms and prices for prescription and nonprescription drugs 
and medical supplies. The index for apparel and upkeep increased 0.7 percent. The other 
goods and services component advanced 1.0 percent in March, the same as in February. The 
entertainment index rose 0.3 percent. 


### 
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CONSUMER PRICES: ENERGY AND FOOD - MARCH 1982 Y 


WASHINGTON -- The March price for all types of gasoline decreased 
5 cents to $1.268, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 


The March prices of leaded regular gasoline averaged $1.206; 
unleaded regular, $1.284; and leaded premium, $1.407. 


Prices for all types of gasoline averaged highest in Honolulu 
and Anchorage and lowest in Kansas City and St. Louis. 


The U.S. price per gallon of fuel oi] decreased 4 cents to , 
$1.208 for March. Price for all types of gasoline averaged highest 
in Seattle and lowest in Milwaukee and Northeast Pennsylvania. 


The average retail prices for energy and food for March 1982 
are collected by BLS in conjunction with the Consumer Price Index. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $36.74] in March, up 65.5 cents from February. The 
price for 40 therms was $22.516, $1.259 higher than February. The average price for 100 
therms was $50.867, $3.09 higher than February. 


FOOD 


Price declines outnumbered price advances as the U.S. average price was lower for 45 food 
items and higher for 31 items. The most significant price reductions occurred within the 
fruits and vegetables group where 15 items were lower in price as opposed to seven items 
which rose in price. Green onions led the price decline, down 23.3 cents. The most notable 
price advance for the group was for sweet peppers, up 14.2 cents. 


The meats, poultry, fish, and eggs category showed slightly more price decreases than 
increases as 15 items moved lower and 13 items were higher. Porterhouse steak showed the 
sharpest price drop, down 6.1 cents, while round steak experienced the greatest price rise, 
up 6.4 cents. 


Price declines for four items outnumbered the one price increase in the dairy products 
group. The average price for skim milk led the decreases with a 3.1 cent decline. A 1.1 
cent rise in the price of butter was the only higher price recorded for this category. 


Cereal and bakery products experienced slightly more price decreases than increases as five 
items were lower in price and four items were higher. The 6.5 cent fall in the price for 
chocolate chip cookies marked the sharpest decline while a 6.6 cent jump in the price for 
chocolate cupcakes was the greatest increase. 


Price changes for other foods at home were evenly balanced with six items higher and six 
items lower. Hard candy led all price increases, up 7.6 cents, and freeze dried coffee led 
the decreases, down 6.2 cents. 


# # # 











REAL EARNINGS 
IN MARCH 1982 


WASHINGTON -- Real gross average weekly earnings increased 0.2 
percent from February to March, after seasonal adjustment, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


A gain of 0.5 percent in average hourly earnings and a 0.2 
percent decrease in the Consumer Price Index for Urban Wage Earners 
and Clerical Workers (CPI-W) were partially offset by a 0.6 percent 
drop in average weekly hours. 


These real earnings are preliminary. They cover full-time 
and part-time workers on production or nonsupervisory jobs in the 
private nonfarm sector of the economy. Real earnings, or earnings 
in constant dollars, for March were calculated by adjusting earnings 
in current dollars for changes in the CPI-W. 


Since March 1981, average weekly earnings increased 4.8 percent. 
Real average weekly earnings, however, decreased by 1.6 percent 
as a 6.3 percent increase in average hourly earnings was offset by 
a 1.4 percent decrease in average weekly hours and a 6.5 percent 
increase in the CPI-W. Before adjustment for seasonal cha and 
deflation by the CPI-W, gross average weekly earnings ave 101 99 
in March, compared with $249.92 a year earlier. 


The Hourly Earnings Index in dollars of constant purchasing 
power rose 0.7 percent from February to March. Compared with a year 
ago, the index was up 0.8 percent. The index excludes the effects of 
overtime in manufacturing and some of the effects of interindustry 
shifts, such as the shift of workers between high-wage and low-wage 
industries. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Between March 1980 and March 1981, the number of working mothers 
in the United States increased by 600,000 to reach 18.4 million, 
and those with children under 6 were responsible for 60 percent of 
this gain, according to the U.S. Department of Labor. ~ 


### 


Women's labor force participation in the service sector of the 
economy is expected to continue, particularly in the fields of 
health care, maintenance and repair, advertising, and commercial 
cleaning, the U.S. Department of Labor reports. 


### 
The number of women officers in the U.S. Navy is expected to 
exceed 200 by 1984, according to the U.S. Department of Labor. 
### 
Among women aged 25 to 34, there was a sharp rise in labor 
force participation between 1970 and 1981, reflecting a trend toward 


delayed marriage and childbearing, according to the U.S. Department 
of Labor. 


### 





